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“We are not robbers. We are libertarian resistance fighters. 
What we have just taken will help in a small way to feed the 
orphaned and starving children of those anti-fascists who 
you and your kind have shot.”

                 -Francesco ‘El Quico’ 
Sabaté Llopart

(anti-fascist anarchist guerilla)
catalonia, 1945

“They consecrated their all, even 
their sex attraction, as a means of 
luring unwilling men into the mil-
itary net, into the trenches and 
death. for all this they are now to 
be rewarded with the ballot.”
                 
                      -Emma Goldman, 1917

“the very attribute woman was 
forced to use for her economic and 
social status in society, and which 
the suffrage ladies have always re-
pudiated, is now to be exploited in 
the service of lord war.” 
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On the morning of October 30, 2017, our group con-
ducted its first survey of the Amazon HQ1 in Seattle, 
Washington. We produced a banner which contained 

the following question: JEFF BEZOS = SOCIOPATH? We 
provided a ballot-box marked with the phrase VOTE HERE 
and set out 200 hundred printed voting ballots to be checked 
YES or NO. This was day one of our survey of Amazon HQ1. 
Over the course of four hours and at two separate locations, we 
observed the following:

1: The vast majority of the Amazon em-
ployees we encountered (around 90%) 
smiled and/or nodded in agreement 
when they read the full text of our ban-
ner. We were wearing friendly masks to 
conceal our faces and luckily this did 
not prevent these Amazon employees 
from finding something exciting in our 
simple question. One employee stated “I 
can’t vote” before walking away without 
any further engagement. This person, 
we noted, was smiling. A convivial and 
friendly atmosphere hung around our 
banner and nothing but good vibes were 
produced from our interactions with 
these Amazon employees. We gathered 
that none of them wanted to be recorded 
casting a vote by their vindictive overlord 
Jeff Bezos. Many of these employees si-
lently mouthed the words on our banner 
and after realizing it said SOCIOPATH, 
their eyes would grow introspective be-
fore a sudden revelation which resulted 
in smiles, chuckling, and laughter.

2: It took less than fifteen minutes for 
our presence to be noticed by Amazon se-
curity at our first location in front of the 
Community Banana Stand. There were 
two types of security involved in monitoring our presence. The 
first were the working-class private security guards contracted by 
Amazon who wore black clothing. After an hour at this location, 
one of the employees approached us with a lit cigarette and pro-
ceeded to ask us about our banner. She then informed us that 
someone had reported us to security for being “threatening.” 
After quickly determining that our threat level was 0%, this se-
curity guard left us to continue our survey. A second group of 
well-dressed Amazon officials also monitored our presence. One 
of these men, after speaking with the private security guards, 

attempted to defend Jeff Bezos and the reputation of Amazon. 
This occurred at our second location in front of the new Doppler 
building.

3: In the four hours during which we conducted our survey, we 
received a total of five votes. Of those five, two voted NO, two 
voted YES, and one provided a question mark (?) symbol. From 
their Amazon badges and our conversations at the voting box, 
we determined that three of our voters were Amazon employ-

ees, while the other two were not. As was 
mentioned above, voter participation in 
this attempt at democracy was suppressed 
by the vindictive and watchful eye of Jeff 
Bezos. Of the estimated 1500 people we 
engaged with, only 0.3% of them felt safe 
voting beneath the surveillance cameras 
that hung directly over our heads at both 
locations. One local who did not work 
for Amazon explained that Amazon only 
retains 10% of its high-paid tech workers 
because of it relentless demands, thus ac-
counting for the general approval of our 
banner and the concise question it posed.

4: There were two reoccurring questions 
we encountered during the study. One 
question came from service workers 
(security guards, food service, janitori-
al workers, bus drivers, etc.) and can be 
synthesized as follows: Who is Jeff Bezos? 
Upon learning Jeff Bezos was the CEO 
of Amazon, these service workers would 
then re-read our banner and nod in ap-
proval. The second reoccurring question 
came from a variety of people and can 
be synthesized as follows: Why are you 
asking this? When we explained the vari-
ous reasons posed by The New York Times, 
The New Yorker, the Reuters News Agen-

cy, and The Guardian, there was little to no response from these 
participants. They conveyed a surprising level of neutrality or 
numbness to the information we provided them.

This is the first of many studies our group will conduct at Am-
azon HQ1 over the following days. We will share with you our 
findings from each study session and will then synthesize it for 
your personal enrichment in the hope we can make sense of it 
all.

IS JEFF BEZOS A SOCIOPATH? 
A SURVEY - DAY ONE 

CLASSIC WORKERS INQUIRY

sively for high-paid Amazon employees. It opens to the general 
public in January 2018. It is located on the corner of 7th and 
Blanchard.
 In contrast to the 5,000 low-paid workers employed by 
Amazon in the region, there are now 40,000 high-paid Amazon 
workers in Seattle who have driven up housing costs across the 
Puget Sound. By the time Amazon finishes its initial develop-
ment plan, there will be a total of 55,000. Each of them is paid 
at least $100,000 a year to spend their wages on rent, food, en-
tertainment, commodities, and expensive real estate. Very few of 
these employees remain in Seattle. By all accounts, Amazon is 
a horrible place to work, even at the higher levels. The only in-
centive is the high salary. Once 
a high-paid employee is burned 
out, they can cancel the lease 
for their luxury apartment and 
leave Seattle for a job with Goo-
gle in Mountain View. Their 
apartment doesn’t sit empty 
for long. Amazon has already 
hired a replacement. This is the 
new form of capitalism. Seattle 
might as well be Munich. Every 
city is the same to them. Every 
body is identical. Every body is 
replaceable.
 The new mayor of Seat-
tle is Jenny Durkan, the former 
Federal prosecutor responsible 
for the Grand Jury witch hunt against anarchists in the Puget 
Sound region. She was directly supported in her mayoral bid by 
Amazon on the other tech giants through a proxy foundation 
that netted her over a millions dollars in campaign funds. She 
was also supported by a majority of the labor unions in Seattle 
who heaped praise and admiration on her for upholding liberal 
values in the era of Trump. Along with these mega-unions, Jen-
ny Durkan has proven herself to be a loyal enforcer of capitalist 
normality. Like the witch hunt that followed the May Day 2012 
demonstrations in Seattle, the witch hunt against the J20 de-
fendants in Washington DC is meant to frighten anyone who 
would challenge the reigning order through direct action. Am-
azon supported Jenny Durkan in her mayoral bid without hesi-
tation. Jeff Bezos obviously felt he could trust her to protect his 
little glass balls.
 Given that Amazon has made its intentions clear, there 
is really no point in waiting much longer to act. In their grand 
plan for the future, all low-paid service and warehouse work will 
relegated to robots, creating a sea of impoverished and exploit-
able workers unseen since the Great Depression. None of the 
local unions have succeeded in organizing any Amazon workers, 
just as the leftist politicians in City Hall have been unable to 
restrain Jeff Bezos and his deranged vision. It took the Ver.di 
union four long years to reach its present strength (1/6 of Ger-
man fulfillment center workers) and by the time their member-

ship constitutes a majority of the employees, Bezos may already 
have discarded them.
 In the spring of 2017, a call went out for a march on 
May Day against Amazon to demand 20,000 free housing units, 
free education, free transit, and a universal basic income. This 
turned out to be a long troll against Amazon, their internal se-
curity team, and the police who protect the corporate property. 
This viral ruse was followed by an anarchist rejection of those 
same reformist demands, claiming they would solidify the cur-
rent dystopia if fulfilled. In the process, at least 50,000 readers 
were exposed to the idea of marching on the Amazon campus for 
a definitive rejection of this miserable world.

 Since the election of Donald 
Trump, the CEO of Amazon 
has done nothing but prove 
himself to be the arch-swine 
that he is. Jeff Bezos announced 
his newest version of the Hun-
ger Games where the mayors 
of North America will beg and 
grovel for the chance to host 
his second corporate HQ. De-
spite the endless hit-pieces in 
the media of how Amazon is 
destroying Seattle, the bour-
geois mayors of a dozen major 
metropolis are literally plead-
ing for their own destruction. 
Between the misogynist toxic-

ity of Donald Trump and the misogynist toxicity of Jeff Bezos, 
the choice is clear: let’s destroy work, let’s destroy the economy. 
Amazon’s aim is to supersede the traditional nation-state and re-
place it with a hierarchical network of surveillance, automation, 
and control. Amazon is quite relentless in its desire to ruin and 
degrade everything it touches. Let this serve as a call for multi-
form action against the Amazon Leviathan. Let’s be inspired by 
our comrades in Berlin fighting against the new Google campus. 
Like the Diggers and Luddites of old, let’s destroy their world 
and build our own. All power to the communes!

thetransmetropolitanreview.wordpress.com
itsgoingdown.org

iww.org
insurrectionnewsworldwide.com

lundi.am
pugetsoundanarchists.org

fuckoffgoogle.de
atlantaagainstamazon.org

leftbankbooks.com
seattleiww.wordpress.com

submedia.tv
warriorpublications.wordpress.com

altlib.org

JENNY DURKAN OPENS       
        .
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The latest word is that Amazon is planning to open, in the United 
States, 2000 completely automated convenience stores with no cash 
registers, hence no cashiers, and under total monitoring with facial 
recognition of the customers and real-time analysis of their gestures. 
On entering you make your smartphone beep at a terminal and then 
you serve yourself. What you take is automatically debited from your 
Prime account thanks to an app, and what you put back on the shelf 
is re-credited. It’s called Amazon Go. In this shopping dystopia of 
the future there is no more cash money, no more standing in line, no 
more theft, and almost no more employees.

-the invisible committee, Now, 2017

A long time ago, in the year 2013, several members of the 
Ver.di trade union traveled from Germany to the Ama-
zon world headquarters in Seattle. In the 

weeks leading up to their visit, a series of wildcat 
strikes broke out at Amazon fulfillment centers 
in Bad Hersfeld, Leipzig and Graben. All of this 
culminated in a coordinated strike on Decem-
ber 17, a first for any Amazon facility. Over one 
thousand workers walked out during the holi-
day order rush. That same day, the organizers of 
this strike gathered in the center of Amazon HQ 
in Seattle to send a clear message to CEO Jeff 
Bezos: “We are humans, not robots.” It’s unclear 
if he heard this message.
 This small demonstration of 50 people 
was supported by the Democratic Party aligned 
King County Labor Council and several me-
ga-union locals. Unlike in Germany, Amazon 
has no unions at its facilities in the United States 
(although its Prime Air pilots and Amazon Studios film workers 
are unionized). For a supposedly liberal-minded company, Am-
azon is notoriously anti-union and burns through its workers at 
a high rate. From its tech workers to its warehouse employees, 
Amazon is known as a stressful and dehumanizing place to work. 
As one Teamster employee put it in December 2013, “if workers 
in Germany can’t get a fair contract, it won’t happen here.” Amazon 
didn’t accept any of the Ver.di union’s demands and stated that 
this limited strike (involving only 1,500 of its 9,000 German 
warehouse workers) had no effect on holiday order fulfillment.
 The demonstration took place during a period of rising 
anger against the tech-industry and the economic inequalities 
it fostered. A wave of blockades, vandalism, and protests broke 
out in the San Francisco Bay Area between 2013 and 2014 that 
briefly spilled over into Seattle. On February 11, 2014, a group 
of masked individuals blockaded the light-rail that runs through 

the center of Amazon HQ. They lit smoke bombs, caused a lock-
down of the nearby Amazon buildings, and held a banner that 
read CIAmazon. In addition to pointing out that Amazon had 
recently built the CIA’s internal private cloud, the group issued a 
communique in which they stated:
 Along with Google, Amazon is one of the main forces push-
ing for the total automation of capitalism. We see only one outcome 
if these corporations are successful: the complete redundancy of the 
traditional working class, the creation of a massive service class, and 
ever greater levels of resource extraction across the planet. The upper 
class of programmers and engineers will be served by the impover-
ished lower classes while the slave class extracts the gold, platinum, 
and other precious metals that allow this new technology to exist.
 This action came the day after a blockade of Microsoft 
delivery buses in the Capitol Hill neighborhood that triggered 

a wave of news segments, articles, and commen-
tary on the rising wave of tech-gentrification. 
There were further actions against Microsoft and 
Uber in Seattle later that year, but this wave of 
activity soon ended. The mega-unions and the 
Democratic Party eventually tried to channel 
this unrest into new unionization campaigns at 
tech campuses and requests for diversity at tech 
workplaces. None of this challenged the neo-lib-
eral establishment, it in fact bolstered it during 
the Black Lives Matter movement and gave the 
tech companies a way to absolve themselves and 
appear “woke.” By simply hiring more people of 
certain demographics and allowing a few unions 
to form among its service workers, the tech 
companies were allowed to wear the laurels of 
progressive culture and liberal values.

The necessary condition for the reign of the GAFA (Google, 
Apple, Facebook, Amazon) is that beings, places, fragments of 
the world remain without any real contact. Where the GAFA 
claim to be “linking up the entire world” what they’re actually 
doing is working toward the real isolation of everybody.

-The Invisible Committee, Now, 2017

The initial anti-tech backlash was subsumed into the 
Black Lives Matter movement until it became part of the 
general consciousness. More and more people distrusted 

the tech companies, but almost no one did anything about it. In 
July 2016, an infamous photo was captured when DeRay Mck-
esson was arrested in Baton Rouge wearing a Twitter shirt with 

ery truck and sabotaged two others in Berlin. In a communique 
posted on the internet, the saboteurs wrote:
 “We do not want to be governed by information…consum-
ers of the global flow of goods are supposed to be rewarded with unso-
licited emotion capture for personalized and controlled advertising. 
On the faces of all those up to something criminal, their tension may 
become apparent before the impending act of shoplifting…in this 
game, Amazon is at the forefront of poker. So last year Amazon was 
the company with the most research expenditure worldwide. So we’re 
already at the test phases of supermarkets without staff. ‘Amazon 
Go’ relies on customers being registered via app when entering the 
store, as well as the products removed from the shelves – the working 
customer in the panoptic shop. So soon will burst the service bubble, 
the reservoir for the countless industrial workers…the conflict of the 
striking workers at Amazon represents only part of the gigantic prob-
lem of the change of the work world, the isolation of the battlefields 
and the isolation of the fighting. The strikers likely suspect that in 
ten years there will be no human picker and packer anymore, be-
cause Amazon is already working 
on computer-controlled drones to 
upgrade the warehouses. Let’s dis-
connect the cables. Let’s be more 
than a zero and a one.” 
 In the days leading up 
to the strike, another anony-
mous group sabotaged the ma-
chinery in the Amazon sorting 
center outside Munich. Unlike 
fulfillment centers, these sort-
ing centers are the “last-leg” of 
distribution and have a smaller 
workforce. The Munich sorting 
center employs just 130 peo-
ple compared to the 2,000 at 
each fulfillment center. As the 
saboteurs wrote, “we paralyzed 
several Amazon pack stations in 
Munich. Smooth logistics is the prerequisite for Amazon’s ‘Prime’ 
concept of fast delivery of orders. We remain unpredictable! Make 
Amazon pay!” This act of sabotage took place just as Amazon is 
extending its Locker pick-up locations throughout Germany, a 
service that requires reliable delivery times. While the low-wage 
earners toil in the sorting center outside the city, over 1,000 new 
high-earning employees work from comfortable chairs at the 
brand new corporate HQ in central Munich and eat expensive 
take-out inside their luxury condos. This is Amazon’s typical pat-
tern of development wherever it establishes its operations. Be-
hind the United States, Germany is its second largest market. 
What Amazon has done to its country of origin, so it will do to 
others.
 Two weeks after this strike, the German federal po-
lice conducted a series of raids on radical spaces in connection 
with the Hamburg G20 riots in July. On December 5, armed 
raids were conducted in in Hamburg, Berlin, Cologne, Bonn, 

Sieburg, Göttingen, Stuttgart and Lower Saxony. In the city of 
Bonn, the police raided the headquarters for the youth wing of 
the Ver.di union, claiming its members had participated in the 
riots. Spontaneous demonstrations broke out in response to this 
latest round of repression. One individual arrested at the G20 
riots was recently given a 2 year and 7 month jail sentence for 
throwing bottles at the police. Another individual was just re-
leased on bail after being held in custody since the July demon-
strations. According to the authorities, they were conducting an 
investigation on 75 known and 26 unknown individuals that 
would soon become very public.
 On December 18, the Hamburg Police released a want-
ed poster with the faces of 104 individuals alleged to have been 
involved in the rioting. This tactic drew immediate comparisons 
to the wanted posters made in the 1970s to catch the Red Army 
Faction. In retaliation, the website for the Rigaer94 squat in Ber-
lin posted the faces of 54 police officers and solicited the public 
for information regarding their lives. While all of this was oc-

curring, the stock price of Am-
azon rose almost sixty points 
on NASDAQ and the online 
Christmas shopping spree went 
into overdrive. Thus is revealed 
the true rebels of our age and 
their relentless antagonist, the 
empire.
 
If one limits oneself to the fore-
casts of the World Bank, by about 
2030, under the pressure of “in-
novation,” 40% of the existing 
jobs in the wealthy countries will 
have vanished. “We will never 
work,” was a piece of bravado by 
Rimbaud. It’s about to become 
the lucid assessment of a whole 
generation of young people.

-the invisible committee, Now, 2017

The worldwide headquarters for Amazon is in the South 
Lake Union District of Seattle. It is surrounded by a 
constellation of sorting centers, fulfillment centers, and 

other logistical hubs. The ex-rural suburb of Kent now houses 
the BFI4, BFI5, and BFI6 fulfillment centers, employing almost 
2,000 workers. Another center (BFI1) exists just to the south 
in Sumner, with another on the way. Along with the fulfillment 
center in Dupont (BFI3) and assorted other facilities (Whole 
Foods, Amazon Fresh, etc.), Amazon employs roughly 5,000 
low-paid workers in the Puget Sound region. All of them make 
$14 -20 an hour. All of them are meant to be replaced with ro-
bots. To make his intentions clear, Jeff Bezos has built the first 
“worker-less” Amazon Go store at the base of the new Amazon 
Tower II. It had a soft beta opening in December that was exclu-
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WAR ON AMAZON: 
let’s destroy work, let’s destroy the economy!

SEATTLE, 2013
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the phrase “stay woke” emblazoned in black. A few days later, 
DeRay met with President Obama and law enforcement officials 
in an attempt to diffuse tensions. A few days after that, Gavin 
Long killed three police officers in Baton Rouge after posting 
his reasons on social media. Most people followed these events 
on Twitter, just as they utilized Twitter to organize demos and 
uprisings that fateful summer of 2016.
 While all of this was happening, Google CEO Eric 
Schmidt was openly helping Hilary Clinton defeat her oppo-
nent Donald Trump. At the same time, Russia was openly using 
Facebook, Twitter, and Google to sow discord and exacerbate 
the unsolvable contradictions of the United States. After trying 
to bolster him against the other Republican presidential candi-
dates in their failed “pied piper” strategy, the Democratic Party 
was aghast when Trump actually got into the White House. Just 
like DeRay Mckesson, the new president was fond of using Twit-
ter. After having ridden to power on the backs of white suprem-
acists, Donald Trump and his political machine began to de-
stabilize the United States using 
every method at their disposal, 
including Twitter.
 In the days after the 
election, something strange oc-
curred that few heard about: an 
Amazon fulfillment center was 
set aflame, twice. This work-
place arson took place across 
the Atlantic at the BHX1 ware-
house in Rugeley, Staffordshire. 
It struck during the build up to 
Black Friday, the annual clicking 
frenzy for online shoppers. The 
main blaze spread from the first 
to the second floor and result-
ed in hundreds of thousands of 
dollars in ruined commodities. 
The other fire was much smaller. 
Employees were forced to evac-
uate the warehouse, the holiday shipping orders were thrown 
into chaos, and the facility was closed for the weekend. Several 
days later, the Staffordshire Police announced they had arrested 
two men for the arson: one was 19, the other 21. Both were soon 
bailed out and formal charges have still not been announced.
 The dystopian facility of BHX1 is situated directly 
across from the massive cement venting towers of a shuttered 
coal-fired power plant. It draws its workforce from the Birming-
ham metropolitan area just an hour’s drive to the south. Workers 
are divided into two internal classes: the green badges and the 
blue badges. Those with green badges are “pickers” and “pack-
ers” on the warehouse floor with little rights as workers. As one 
Rugeley employee described it, “they dangle those blue badges in 
front of you…if you have a blue badge you have better wages, proper 
rights. You can be working alongside someone in the same job, but 
they’re stable and you’re just cannon fodder.” After the November 

2016 fires, one source claimed “it took quite a long time for 
Amazon to come clean about the level of the damage, clarify 
with sellers what stock had been damaged or destroyed and then 
provide compensation.”
 Just shy of one year later, on November 4, 2017, anoth-
er fire broke out inside BHX1. According to one of the firemen, 
the blaze “left the building seriously damaged.” Like the previous 
fire, this one took place on the eve of the Black Friday shopping 
bonanza. Amazon would later tell the media “the site was only 
out of action for a short time and staff were back to work on Mon-
day. This won’t have an impact on our Christmas deliveries.” They 
referred to the arson as “an operational incident.” An online seller 
complained on an Amazon forum, “it’s not funny though is it? 
Somebody must be very unhappy with Amazon.” Another online 
seller griped “just had 121 units go into reserve due to this – all 
popular. Cash flow going to suffer replacing this whilst they sort it 
out & then probably have to wait for refund money. Ugh!” In short, 
these arson fires struck at the very heart of the new digital econ-

omy. For this reason, news of 
these rebellious acts have been 
suppressed by Amazon.

The wage system has enabled 
generations of men and women 
to live while evading the ques-
tion of life’s meaning, by “mak-
ing themselves useful,” by “mak-
ing a career,” by “serving.” The 
wage worker has always been 
free to postpone this question till 
later—till retirement, let’s say—
while leading an honorable so-
cial life. And since it is appar-
ently “too late” to raise it once 
retired, all that’s left to do is to 
wait patiently for death. We will 
thus have been able to spend an 
entire life without entering into 

existence.

-the invisible committee, Now, 2017

On Black Friday, November 24, 2017, the Ver.di union 
organized a partial strike of Amazon fulfillment centers 
in Berlin, Bad Hersfeld, Leipzig, Rheinberg, Werne, 

Graben, and Koblenz. This strike was called Block Black Fri-
day. 2,000 of the 12,000 Amazon warehouse workers in Germ-
nay walked off the job, held demonstrations at the gates, and 
marched through the streets of their cities. 700 supporters held a 
demonstration in Berlin and held signs that read Make Amazon 
Pay. Another strike of 500 workers also took place in the North-
ern Italian city of Piacenza, organized by three separate unions. 
The night before this coordinated strike, a group calling itself 
“autonomous groups and others” set fire to an Amazon deliv-
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RUGELEY, UK
BHX1

BERLIN, 2017
 torched amazon van

have an account, and she received scattered boos from the em-
ployees in response. She reminded the crowd that Amazon had 
yet to plant itself in New Zealand and left it at that. She finished 
her performance to a sea of smartphone cameras and then de-
parted, scattering the crowd back into the stadium.
 We had initially planned to lay a curse on Jeff Bezos, 
believing he would introduce Lorde to the crowd. As we would 
learn that evening, the CEO never came to these events. They 
were simply a release valve for the overworked employees who 
have every reason to despise him as a person. This exceptional 
evening was meant to compensate for the alienation these peo-
ple otherwise experience inside and outside of the workplace. At 
least 15,000 employees aged 25-35 were on display last night 
as the new capitalist subject meant to replace the traditional 
worker. Outside of their stadium party, these capitalist subjects 
are meant to drive up housing costs, maintain high standards of 
living, and remain in their alienated world of tech induced con-
sumption and narcosis. Many of them are growing sick of this 
arrangement, based on our observations inside the stadium.
 Perhaps in another time our group might have been 
overwhelmed by the luxury and extravagance of this Post-Holi-
day Party, succumbing to its opulence and finding ways to ratio-
nalize its existence. As it was, we found this spectacle to be en-
tirely undesirable and yet vastly illuminating. We glimpsed the 
local Amazon workforce in its entirety and beheld a vital portion 
of its contemporary misery. These people are so used to waiting 
in line they can do nothing else. They drift from feeding trough 
to feeding trough until its time to go home to their expensive 
housing unit in preparation for the work week.
 The negative economic effect these people have on Se-
attle is well-documented and yet these workers seem to be all 
but paralyzed in the face of the current situation. Their wealth 
is contrasted every day with the network of favelas and encamp-
ments that have spread throughout the city. Each day sees the 
new Amazon towers rise higher into the air, promising to bring 
ten thousand more of these high paid workers to the city and 
heighten the volatility of the current situation. Not all of these 
workers are happy or amused about the situation they’re in. 
Many are starting to think for themselves and will one day chal-
lenge Jeff Bezos from inside his own war camp.
 We had planned to level a curse at Bezos similar to the 
one leveled by the three witches against Macbeth, King of Scot-
land. This will have to wait for another time, although the tra-
jectories of Bezos and Macbeth are already tracking very closely. 
With all his enemies defeated in the path to the throne, the mad 
king Bezos now awaits his final destruction. We will continue 
our efforts to study and subvert Amazon’s workforce in Seattle in 
the hope that it will prove useful for others. We’ve made contact 
with dozens of employees and the rebellious seeds we’ve planted 
are now locked in an irreversible growth pattern. People like Jeff 
Bezos can’t even see the angry roots creeping beneath his fragile 
castle. We will release another study in the coming days. Good 
luck in all your efforts. Let’s hope we can figure this all out before 
it’s too late for everyone.

Go is more like Whole Foods with its pricing and caters to a 
wealthy clientele, unlike 7-11. Oddly enough, the Amazon Go 
store employs fewer people (20) than the average Whole Foods 
store (300). Both have the same owner, and soon enough they’ll 
be integrated. After purchasing Whole Foods in August 2017, 
Amazon made its largest acquisition and took giant steps to-
wards its automated future where food magically arrives on the 
shelf with no human context provided.
 The well paid tech employees who patronized Ama-
zon Go had these things called “choices.” No matter what they 
“chose” to do with their lives, their inherited privileges would 
prevent them from ever living in a tent encampment on the side 
of the freeway. Most normal people in this capitalist nightmare 
don’t have the privilege of “choices.” They must either work for 
15-20 dollars an hour making sandwiches at Amazon Go or miss 
their rent payment and be forced to live in the jungle camp. 
Homelessness and unemployment are the only forces that keep 
this wretched capitalist system running. Without the threat of 
homelessness, no one would work these shit jobs. There’s noth-
ing natural about capitalism. It’s a ruthless machine built on the 
exploitation of the dispossessed who either make sandwiches in 
the glass box or navigate the nocturnal wastelands of this dying 
system. Luckily for us all, some people have already left capital-
ism and we wish to extend their territory to every corner of the 
earth.
 By the time we release this article, the media orgy over 
the automated convenience store will have likely passed and the 
first critical voices begun to emerge. Amazon Go represents one 
of the thin, fragile threads holding the fabric of capitalism to-
gether. This new luxury automat will provide a meager distrac-
tion from our crumbling reality by “redefining the way we shop” 
and “changing the entire shopping experience.” These mystify-
ing experiences are the last bulwarks of a charmless and brutal 
system now in its final death spasms. Jeff Bezos is one of the 
captains competing for the helm of this sinking ship. He’s locked 
into his egotistical role as Captain Kirk aboard the Starship En-
terprise, guiding us all into his brave new world of automation, 
surveillance, control, and misery. Unlike the utopia depicted in 
the original Star Trek where money is abolished, Jeff Bezos can 
only conceive of a techno-capitalist dystopia where the privi-
leged luxury class leaves this ravaged and burning earth on rock-
etships built by Amazon. We must prevent his future at all costs. 
We’ll continue our survey in the coming days, this time with 
many others and at a time of our choosing. Let this serve as a 
preamble for what comes next.
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Since the conclusion of our previous survey, two interest-
ing events occurred in various Amazon facilities. In one 
instance, a fulfillment center was torched in the British 

Midlands. In another instance, coordinated strikes hit Amazon 
in Germany and Northern Italy. All of this preceded the holiday 
sales blitz and threw Amazon into internal chaos. At the end 
of the holiday season, all Amazon could tout was its toxic ac-
complishment of shipping one billion commodities and selling 
“tens of millions” of talking Alexa units. When the shopping 
extravaganza was over, the corporate employees of Amazon were 
rewarded with a lavish spectacle to sooth their overworked souls.
 Their annual Post-Holiday Party was held within the 
CenturyLink Stadium, otherwise known as the Seahawks Sta-
dium in Seattle. The entire facility was commandeered by the 
corporation and when we arrived it appeared as if a football 
game were taking place. Police directed traffic in and out of the 
stadium area and a stampede of well 
dressed partiers flooded towards the 
entrance. This was the only day of 
the year where their employer gave 
them something for free. This was 
where our survey began.
 Security was very lose and 
we entered without issue or incident. 
This laxness was due in large part to 
the fact that Jeff Bezos wasn’t going 
to be there. Our first observation 
was that the majority of Amazon 
employees in Seattle are between the 
ages of 25 and 35, many of whom 
wore Romanesque laurels around 
their heads. The only major excep-
tions were immigrant tech employ-
ees on H1B visas who were mostly in 
their 40s and early 50s. Our first stop was the silent dancing area 
where two hundred employees danced to music over specialty 
headphones provided for the occasion. It was eerily reminiscent 
of the celibate loner cult depicted in the film The Lobster who 
danced silently to their headphones in the middle of a forest.
 We snapped the enclosed photograph (pictured on cov-
er) in the middle of this surreal and disturbing environment, 
after which we proceeded to the next area where we encountered 
twenty steaming silver trays of macaroni and cheese. The quality 
was quite good but the abundance of this dairy-rich food proved 
to be slightly nauseating. In the next area we found doughnuts, 
cookies, and Starbucks coffee, all of which was provided for free. 
At the entrance of the stadium we managed to obtain several al-
cohol tickets which could be redeemed at the various bars. Each 
guest was meant to only have two tickets, after which they could 

pay seven dollars per drink. Our group bypassed this for the 
entire evening, as bottles of wine and cans of beer were easy to 
steal in this environment. The service workers had no incentive 
to care. There were SPD officers and King County Sheriffs hired 
for the event but they were stationed near the front doors away 
from the food.
 Our second major observation was that everyone in 
the stadium betrayed a compulsive willingness to stand in line, 
even when there was no apparent reason. Our group initially 
found ourselves standing in various lines only to discover they 
were entirely pointless. With this simple object lesson in mind, 
we proceeded to cut every line we encountered with great suc-
cess. We eventually made it into the stadium where we passed 
beneath a gate reminiscent of a concentration camp. This was 
apparently part of the 1980s theme and emblazoned with the 
shiny command HAVE FUN. This mildly Vaporwave aesthetic 

drew from the current love of the hit 
Netflix show Stranger Things. Given 
this was Amazon, the retro aesthetic 
even included a real life CIA conspir-
acy lurking in the background of this 
neon-lit stadium party. Rather than 
serving hamburgers and hotdogs to 
Seahawks fans, the vending stands in 
the stadium now distributed a vari-
ety of free food to the Amazon em-
ployees. We cut in line at every oc-
casion and enjoyed complimentary 
pho, empenadas, fried chicken, to-
mato bisque soup, and other savory 
items. It was quite overwhelming but 
we managed to get through it.
 Each employee was allowed 
to bring a “plus-one” and it soon be-

came clear why Lorde was invited as the main performer at the 
event. With this famous singer headlining a free Amazon party, 
the mostly male workforce was better able to secure a date for 
the evening. While there were many exceptions, the majority 
of attendees were coupled off for the event. We noticed several 
older men with younger dates, just as we observed the majori-
ty of millennial employees to have dates drawn from their own 
age group. This transparent tactic to increase the appeal of male 
Amazon employees in Seattle and fuel their sexual economy was 
plain to see during this Post-Holiday Party. Tens of thousands 
packed in to see Lorde perform but they seemed to prefer watch-
ing her through the projection screens rather than dancing be-
fore them in person. Lorde caused a minor stir when she asked 
the crowd if some random art object in the stadium was in fact 
the Amazon logo. She claimed she didn’t know, that she didn’t 

AN ANARCHIST SURVEY OF AMAZON 
- DAY TWO -

For the third survey in our series on Amazon, we decided 
to stop by the grand public opening of the Amazon Go 
convenience store. The internet was abuzz the night be-

fore, especially after a New York Times journalist revealed he’d 
attempted to steal from the new automated store in the name 
of journalism. We arrived at 10:10 AM on Monday the 22nd 
of January, 2018. This was a lull-time between the spectacular 
opening at 7:00 AM and the lunch rush at 12:00 PM. Nothing 
prepared us for what we saw next.
 We unfurled a large banner which read YOUR FU-
TURE IS TOTAL SHIT! and stood directly across from the 
front door. Only then did we realize what lay before us. Enclosed 
in a transparent glass cube at the 
sidewalk level were six service-work-
ers actively preparing the food being 
sold inside the Amazon Go store. 
We had no intention of delivering 
this particular message to these par-
ticular workers, and yet whenever 
they looked up from wrapping sand-
wiches inside their glass box, they 
saw the words YOUR FUTURE IS 
TOTAL SHIT!. In this regard, our 
action was perhaps overtly cruel and 
we would like to apologize to each 
worker inside that glass box.
 Nevertheless, after first ex-
hibiting signs of horror, depression, 
and anger at our message, these 
service workers eventually began to 
laugh and smile. They must have in-
tuited that our message was aimed 
not at them but at the well paid tech 
workers swiping their smartphones 
at the automated turnstiles on the 
other side of their glass box. While 
the sandwich and salad makers earn 
less than 40,000 a year, the custom-
ers who will patronize Amazon Go 
earn upwards of 100,000 a year and can afford the overpriced 
food in Amazon Go. The store is not meant to be open on 
weekends, only on the busy weekdays where Amazon’s project-
ed workforce of 50,000 well-paid employees will be disgorged 
for the lunch hour. Our message (YOUR FUTURE IS TOTAL 
SHIT!) was aimed at this new techno upper class and it was de-
livered to hundreds of them as they filed into Amazon Go. There 
is nothing natural about one group of poorer people having to 
work on display in a glass box while another, wealthier group 
gets to act like they aren’t there.

 We were seen by upwards of 1,000 individuals during 
the hour we held our banner. Several journalists talked to us at 
length about our positions and did not seem to mind the ani-
mal masks covering our faces. One tech worker at Amazon said 
“thanks for reminding me” in regards to our message. Another 
tech worker claimed “you’re not wrong.” An older man of the 
Baby Boomer generation wearing a puffy orange Amazon jacket 
approached one of us and asked if we’d ever heard of Machine 
Learning and Artificial Intelligence. According to him, these 
digital forces were “going to change everything.”
 We assured him this was not the case and that his nos-
talgia for the original Star Trek series wouldn’t save him from 

the collapse of his generation’s capi-
talist system. This seemed to disturb 
the man and he wandered back to 
his corporate overlords with an air 
of depression. This man was clearly 
part of the Amazon Go team, as they 
all appeared to be wearing identical 
puffy orange Amazon jackets. An-
other member of this team later told 
the media: “The number one problem 
for people is time poverty. People want 
good food fast and they want it to be 
convenient.” This team’s disconnec-
tion from reality can’t be overstated.
 We didn’t stay for the lunch 
rush, an opportunity that would 
have provided us with high media 
exposure. Instead, we got to observe 
something like the normal function-
ing of the store. It was as mundane 
as you can imagine: people using 
money to buy food from an au-
tomat. As one of our members told 
The Washington Post: “This grocery 
store is a fantasy like there’s innovation 
here. But the implications are that the 
workforce is split into two classes: the 

people making $100,000 and up and others who have to scrape to 
survive.”
 The barrage of internet articles that accompanied the 
opening of Amazon Go mention how the trial run of this tech-
nology created a long line out the door, defeating the whole 
point of the store. A few of these articles repeatedly compare 
Amazon Go to a modern convenience store and claim the aver-
age 7-11 actually employs fewer people (5) than the new Ama-
zon Go (20). While this observation might seem profound on a 
superficial level, these commentators are forgetting that Amazon 
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